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PART ONE: INTRODUCTION AND BACKGROUND

This report is the annual update of the Affirmative Action Plan (AAP) required by
federal regulations:

For women and federally protected racial/ethnic groups: Presidential Executive
Order 11246

For covered Veterans: Vietnam Era Veterans’ Readjustment Assistance Act of 1974,
as amended

For Individuals with Disabilities: Section 503 of the Rehabilitation Act of 1973, as
amended.

The U.S. Department of Labor’s Office of Federal Contract Compliance Programs
(OFCCP) oversees Affirmative Action Plan reporting requirements. Some aspects of
this plan are also informed by New York State and New York City regulations and
guidelines for public agencies.

Part One provides an overview of the College and those individuals and groups who
share responsibility for the College’s Affirmative Action and Diversity programs.

The Census Date for employees is June 1, 2018. The Plan Reporting Year (basis for
historical data) isJune 1, 2017-May 31, 2018. The Program Year is September 1, 2018-
August 31, 2019.

This Plan is available for public review at the location listed on the front cover.



COLLEGE OVERVIEW

Founded in 1963 and part of The City University of New York (CUNY) system,
Kingsborough Community College’s beautiful 70-acre waterfront campus is located in
Manhattan Beach, on the southern tip of Brooklyn, New York. Kingsborough Community
College (Kingsborough) is located at 2001 Oriental Boulevard, Brooklyn, NY 11235-2398

Selected as one of the top four (4) community colleges in the country by the Aspen
Institute, Kingsborough Community College offers a wide range of credit and non-credit
courses in the liberal arts and career education to all students with a high school
diploma or GED. Most classes have fewer than 30 students, allowing professors to teach
through hands-on learning and group discussions, using the latest technology, such as
smart classrooms and video-conferencing rooms.

Kingsborough’s academic calendar is divided into two (2) major semesters, each
consisting of a 12-week module, followed by an optional six (6) week module. A unique
2-for-1 policy allows most NYC residents who enroll in the major semester as a full-time
student to attend the six (6) week module for free.

Kingsborough offers a number of programs for special populations including the
“My Turn” program, which allows New York City residents, age 60 or older to attend
college tuition free; “College Now,” a unique partnership with area high schools to
prepare students for college-level work that is now being replicated by colleges
throughout the city; and “New Start,” which offers students who have had difficulty in
college a second chance to successfully complete college.

Kingsborough serves approximately 20,940 students taking credit courses and
another 22,000 students taking non-credit and continuing education courses.

Degrees offered:

Associate Degree programs are offered in—
e Accounting

e Biology

e Biotechnology

e Media Technology and Management
e Business Administration

e Chemical Dependency Counseling

e Chemistry

e Community Health

e Computer Information Systems

e Computer Science

e Criminal Justice

e Culinary Arts

e Early Childhood Education/Child Care
e Education Studies

e Engineering




Degrees offered cont’d:

e Exercise Science/Personal Training
e Fashion Design

e Fine Arts

e Graphic Design and Illustration

e Journalism and Print Media

e Liberal Arts

e Maritime Technology

e Mathematics

e Mental Health and Human Services
e Nursing

e Office Administration & Technology
e Physical Education, Recreation and Recreation Therapy
e Physical Therapist Assistant

e Physics

e Retail Merchandising

e Speech Communications

e Surgical Technology

e Theatre Arts

e Tourism & Hospitality

e Website Development and Administration

Certificates are offered in:

e Alcoholism & Substance Abuse Counseling
e Culinary Arts

e Exercise Science/Personal Training

e Maritime Technology: Deck Specialty

e Maritime Technology: Marine Mechanic

e Taxi/Limousine Services

e Medical Office Assistant

Departmental/discipline accreditation and accrediting organization (s):

KCC is fully accredited and approved by the Commission of Higher Education of the
Middle States Association of Colleges and Schools. The Commission on Accreditation in
Physical Therapy Education accredits the Physical Therapist Assistant Program. All
academic programs are registered by the New York State Education Department. The
College is a member of the American Association of Community Colleges (AACC), the
American Council on Education (ACE), the League for Innovation in the Community
College, the Association of Colleges and Universities in the State of New York, the
Council of Higher Education Institutions in New York City, Junior College Council of the
Middle Atlantic States, Middle States Association of Colleges and Schools, New York
State Association of Junior Colleges, and the Association of College Unions-
International.



HISTORY

October 30, 1962 — Gustave G. Rosenberg, Chairman of the Board of Higher Education,
appoints a committee, chaired by Ms. Gladys M. Dorman, to investigate the needs for
another community college in Brooklyn. New York City Community College was already
in existence in Brooklyn. The committee recommends the establishment of the
community college. The Board of Higher Education accepts the recommendation and
presents the recommendation to the Trustees of the State University of New York.
September 12, 1963 — The State University of New York approves the establishment
of Kingsborough Community College.

January 17, 1964 — The City Planning Commission suggests 4 alternate sites as the
possible location for Kingsborough Community College: Ebbets Field area, the Fulton
Park area, the Atlantic Terminal renewal area, and the Stillwell Avenue-Belt Parkway
area.

April 20, 1964 - The City Planning Commission approves the establishment of
Kingsborough Community College at Manhattan Beach against the wishes of its Chair,
William F. R. Ballard.

Jacob I. Hartstein, President, 1964 — 1969

Fall of 1964 — The College admits its first class of 468 students served by 39 faculty
members. In the absence of a college campus, the college opens at two locations: a
former Public School 98 on Avenue Z in the Sheepshead Bay area and a Masonic
Temple located at the corner of Clermont and Lafayette Avenues in Mid-Brooklyn. The
former maritime station at Manhattan Beach, which was made available by the federal
government, becomes the site for the permanent campus of Kingsborough Community
College and replaces the two temporary locations.

Spring of 1965 — A 60-acre tract of land is formally deeded to the Board of Higher
Education. Two military classroom buildings are rehabilitated for classes.

Fall of 1966 — Classes begin on the Manhattan Beach campus of Kingsborough
Community College. Enrollments increase so rapidly that additional classroom
facilities are needed, prompting the rental of space at the Manhattan Beach Jewish
Center on West End Avenue.

Joseph Shenker, Acting President 1969 — 1970

Theodore Powell, President 1970 — 1971

January 1968 — The Board of Higher Education approves the Master Plan for the
Kingsborough Community College campus and architectural drawings are completed
for the permanent campus. Construction of a series of eight temporary buildings is
initiated to house classrooms, laboratories, a library, a cafeteria, offices, and a
gymnasium. The temporary buildings are located in the northeast quadrant of the
campus so as not to interfere with permanent construction.

Fall of 1973-Completion of construction of the eight temporary buildings and
groundbreaking occurs for Phase | of the New Campus Construction. US Senator Jacob
Javits attends Land Grant ceremony at Kingsborough deeding six more acres of land
to the college from the federal government.

Leon M. Goldstein, President 1971 — 1999

1980 — Groundbreaking occurs for the Marine and Academic Center Building.

1998 - The College is deeded the former Quentin Street Federal land and begins
planning for the new Academic Village.

1990 — The Kingsborough Light atop the Marine and Academic Center is activated -
U.S. 1995- Coast Guard Light List #3168.

Byron McClenney, President 2000 — 2003

2001 — 2002 A new logo is developed for the college, depicting the navigational light
atop the Marine and Academic Center as a welcoming beacon.
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2002 — The Leon M. Goldstein High School for the Sciences opens on campus.

2002 — Groundbreaking occurs for the Academic Village Building.

2002 — NYC Mayor Rudolph Giuliani opens new Kingsborough High School for the
Sciences now: The Leon M. Goldstein High School

2003 — 2004 — The college celebrates its 40th Anniversary.

2004 — The Academic Village Building is completed and opens.

2004 - The Kingsborough Community College Way, a pathway to honor graduates,
faculty, staff, friends and business partners, is created by the Kingsborough
Community College Foundation Inc. and the Kingsborough Community College Alumni
Association, Inc.

Dr. Regina S. Peruggi, first female President 2004 — 2013

In 2013, the Aspen Institute College Excellence Program named Kingsborough
Community College as a finalist-with-distinction for the 2013 Aspen Prize for
Community College Excellence. Selected from the nation’s more than 1,000 public
community colleges, Kingsborough received a $100,000 prize to support its programs.
Kingsborough Community College serves approximately 20,000 students taking credit
courses and another 15,000 students taking non-credit and continuing education
courses. The College employs about 375 full-time faculty members and about many
adjuncts to serve students in credit courses and 200 part-time and 20-25 full time
teachers in continuing education courses. The College’s total staff numbers 950+
employees

In September 2014, Kingsborough appointed a new President - Farley Herzek

In January 2016, Kingsborough hired its first female Vice President of Academic Affairs
and Provost, Dr. Joanne Russell.

In April 2017, Kingsborough’s Office of the Vice President of Academic Affairs hired
two female Deans. Dr. Sharon Warren-Cook, who identifies as African-American is
the college’s Dean of Curriculum and Dr. Kathleen Leaker is the college’s Dean of
Faculty.

Peter M. Cohen, Interim President 2017 — 2018.

October 2017, The Aspen Institute College Excellence Program today named
Kingsborough Community College one of the nation’s top 150 community colleges
eligible to compete for the S1 million Aspen Prize for Community College Excellence,
the nation’s signature recognition of high achievement and performance among
America’s community colleges.

November 2017, New York State Senator Roxanne Persaud, KCC Foundation Board
members, and other dignitaries, joined Kingsborough at the ribbon cutting ceremony
for the Student Union & Intercultural Center (SU&IC).

November 2017, Students from seven CUNY campuses won honors for presentations
of their original research at the American Society for Microbiology's Annual Biological
Research Conference for Minority Students, including one from Kingsborough
November 2017, Kingsborough men's and women's Wave cross country teams emerged
champions at the 2017 CUNY/Army ROTC Community Colleges Cross Country
Championships.

December 2017, Kingsborough exceeds Spark Performance Targets, Wins Heckscher
Funding for third year in a row.

January 2018, Kingsborough faculty awarded CUNY Research Idea Grants.
Kingsborough Wave Sprints to 2018 CUNYAC Men's and Women's Indoor Track and
Field Titles.



e Kingsborough women's outdoor track and field team achieved the 2018 NJCAA
Division Il National Championship.

e On August 13, 2018, Kingsborough unveiled “Infinity” statue commemorating victims
of the Holocaust.

e In September 2018, Kingsborough appointed its first black female President, Dr.
Claudia V. Schrader.

Mission

Kingsborough shares and extends the proud tradition of the City University of New
York, which historically has served the educational, social and vocational needs of the
City of New York and continues to do so. The College maintains an open admissions
policy serving a culturally diverse community reflective of one of the most international
cities of the world. Despite their differences, all of our students share in a college-
supported value system that includes choosing a vocation that will provide for
themselves and their families, a search for self-fulfillment, participation in and
contributions to their communities, curiosity in their world, and a search for greater
empowerment in their own lives.

Kingsborough serves a geographic area that is defined largely by the realities of
commutation (distance, time and cost). Every attempt has been made not to duplicate
programs and services that are offered at its sister schools within the CUNY system.
Although it offers what amounts to a core curriculum of liberal arts courses that have
been articulated with the senior colleges within the CUNY system, it still maintains a
focus on specialized courses, curricula, and programs that meet the cultural and
educational needs of the surrounding community. Consequently, KCC has developed
concentrations in such areas as business, early childhood education, human and public
services, health and related services, and marine science and technology.

Kingsborough offers students the opportunity to accelerate their programs of
study through the structure of its academic calendar. The fall-winter semester consists
of two units, one 12 week required module, and one six-week optional module. The
spring-summer semester follows the same structure. A major benefit of this calendar is
that it permits students to progress through their chosen programs of study and earn an
associate's degree at an individual pace. This calendar also makes possible completing
remedial courses, where necessary, during either the 12 week or six week modules.

Kingsborough has initiated and continues to support several major collaborative
programs that have drawn the College closer to the secondary schools with College Now,
Diploma Now, and the Kingsborough High School for the Sciences. It offers a Bilingual
program, a College Discovery Program and a Liberty Partnership Program.



ORGANIZATION CHART

Appendix A displays an organization chart.

RELEVANT POLICIES

As a part of The City University of New York (CUNY), a public university system, the
College adheres to federal, state, and city laws and regulations regarding non-
discrimination and affirmative action including among others, Executive Order 11246,
as amended, Titles VI and VIl of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Sections 503 and 504 of the Rehabilitation Act of 1973 and the
Americans with Disabilities Act of 1990, Section 402 of the Vietnam Era Veterans’
Readjustment Assistance Act of 1974, as amended, the Equal Pay Act of 1963, the Age
Discrimination in Employment Act of 1967, as amended and the Age Discrimination
Act of 1975, the New York State Human Rights Law and the New York City Human
Rights Law. The “protected classes,” delineated in Executive Order 11246 and updates
are: American Indian or Alaska Native, Asian, Black or African American, Hispanic or
Latino, Native Hawaiian or Other Pacific Islander, Two or More Races, and Women.
Additionally, the Chancellor of CUNY designated Italian Americans as a protected
group in 1976 and CUNY prepares a separate Italian American Affirmative Action Plan.

CUNY has posted its policies and procedures on non-discrimination, sexual
misconduct, and affirmative action on its website.

Click for CUNY's Policies
(www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html)

Equal Opportunity and Non-Discrimination Policy

The City University of New York (“University” or “CUNY”), located in a
historically diverse municipality, is committed to a policy of equal
employment and equal access in its educational programs and activities.
Diversity, inclusion, and an environment free from discrimination are
central to the mission of The University.

It is the policy of The University—applicable to all colleges and units— to
recruit, employ, retain, promote, and provide benefits to employees
(including paid and unpaid interns) and to admit and provide services for
students without regard to race, color, creed, national origin, ethnicity,
ancestry, religion, age, sex (including pregnancy, childbirth and related
conditions), sexual orientation, gender, gender identity, marital status,
partnership status, disability, genetic information,


http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html

alienage, citizenship, military or veteran status, status as a victim of
domestic violence/stalking/sex offenses, unemployment status, or any
other legally prohibited basis in accordance with federal, state and city
laws.

It is also The University’s policy to provide reasonable accommodations
to applicants, employees and other persons on the basis of disability,
religious practices, pregnancy or childbirth-related medical conditions, or
status as victims of domestic violence/stalking/sex offenses.

This Policy also prohibits retaliation for reporting or opposing
discrimination, or cooperating with an investigation of a discrimination
complaint.

Affirmative Action Policy

The University’s overall policy on Affirmative Action of May 28, 1985 is part of CUNY’s
Manual of General Policy.

ARTICLE V FACULTY, STAFF AND ADMINISTRATION
Policy 5.04 - Affirmative Action:

RESOLVED, that the Board of Trustees of The City University of New York
reaffirms its commitment to affirmative action and directs the
Chancellery and the colleges to reemphasize the taking of the positive
steps that will lead to recruiting, hiring, retaining, tenuring, and
promoting increased numbers of qualified minorities and women. (Board
of Trustees Minutes, 1985-05-28, Section 6-C)

Sexual Misconduct Policy

CUNY’s Policy on Sexual Misconduct addresses sexual harassment, gender-based
harassment and sexual violence. It outlines procedures applicable to students and
employees for addressing complaints. The text of the policy statement follows:

Every member of The City University of New York (“CUNY”) community,
including students, employees and visitors, deserves the opportunity to
live, learn and work free from Sexual Misconduct (sexual harassment,
gender-based harassment and sexual violence). Accordingly, CUNY s
committed to:

Defining conduct that constitutes prohibited Sexual Misconduct;

Providing clear guidelines for students, employees and visitors on how to
report incidents of Sexual Misconduct and a commitment that any
complaints will be handled respectfully;

Promptly responding to and investigating allegations of Sexual
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Misconduct, pursuing disciplinary action when appropriate, referring the
incident to local law enforcement when appropriate, and taking action to
investigate and address any allegations of retaliation;

Providing ongoing assistance and support to students and employees who
make allegations of Sexual Misconduct;

Providing awareness and prevention information on Sexual Misconduct,
including widely disseminating this policy, as well as a “students’ bill of
rights” and implementing training and educational programs on Sexual
Misconduct to college constituencies; and

Gathering and analyzing information and data that will be reviewed in
order to improve safety, reporting, responsiveness and the resolution of
incidents.

This is the sole policy at CUNY addressing Sexual Misconduct and is
applicable at all college and units at the University. It will be interpreted
in accordance with the principles of academic freedom adopted by CUNY’s
Board of Trustees.

CUNY has established the following policies. Links are accurate as of June, 2018.

The CUNY Policy on Equal Opportunity and Nondiscrimination prohibits
discrimination on the basis of numerous protected characteristics in accordance
with federal, state and local law, and addresses sex discrimination other than
Sexual Misconduct covered by this policy.

The CUNY Campus and Workplace Violence Policy addresses workplace violence.

The CUNY Domestic Violence and the Workplace Policy addresses domestic
violence in or affecting employees in the workplace.

The CUNY Procedures for Implementing Reasonable Accommodations and Academic

Adjustments addresses the procedures CUNY will follow when there is a request
for a reasonable accommodation or academic adjustment.

In addition, CUNY campuses are required to report crime statistics, including
statistics relating to sexual violence, under the federal Jeanne Clery Act.
Information is available from the Public Safety Department.

Other Policies

It is the policy of the College to recruit, employ, retain, promote, and provide benefits
to employees and to admit and provide services for students without regard to race,
color, national or ethnic origin, religion, age, sex, sexual orientation, gender identity,
marital status, disability, genetic predisposition or carrier status, alienage,
citizenship, military or veteran status, unemployment status or status as victim of
domestic violence.
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The College policy is reaffirmed by the President annually. Appendix B contains a copy
of the annual Reaffirmation Letter which was issued on September 2018.

RESPONSIBILITY FOR IMPLEMENTATION

While the entire College community participates in promoting diversity and inclusion,
the College has assigned certain responsibilities in implementing Affirmative Action
programs.

The President

Interim President Peter M. Cohen, oversees implementation of Affirmative Action and
diversity programs and assuring compliance with federal, state, and city laws, rules
and regulations as well as University policies. Additionally, the President:

e Designates personnel responsible for managing Affirmative Action, diversity, and
compliance efforts, including a Chief Diversity Officer (CDO), 504/Americans with
Disabilities Act (A.D.A.) Coordinator and Title IX Coordinator.

e Ensures responsible personnel have the authority, staff, and other resources to
successfully fulfill their assigned responsibilities

e Communicates a commitment to equal employment opportunity programs and
issues an Annual Re-Affirmation supporting affirmative action, diversity and equal
opportunity (see copy of Re-Affirmation Letter in Appendix B).

e Approves and submits required reports, including this Affirmative Action Plan.

Chief Diversity Officer

The President has a Chief Diversity Officer (CDO). As the President’s primary designee,
the CDO:

Provides confidential consultation for, investigates and resolves
discrimination/harassment complaints.

e Distributes relevant policies, notices and revisions, and assures integration into

training programs, search committee orientations, websites, and other media.

e Prepares and communicates Affirmative Action Plan reports and evaluates the
impact of specific initiatives and Affirmative Action programs overall.

e Consults with search committees and hiring managers on recruitment and

selection, overseeing search plans and effective recruitment/selection strategies
to promote a diverse workforce.
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e Assures the College’s participation in university-wide initiatives promoting
diversity and inclusion.

College Officials

College executives, department chairpersons, managers, and supervisors are critical
partners in the equal employment/affirmative action program. They help ensure
compliance with regulations and policies, foster an inclusive environment, and assist
in developing, maintaining, and implementing the Affirmative Action Plan.

Committee(s) on Diversity and Inclusion

Kingsborough has a standing committee advising the President in formulating and
implementing affirmative action policy; reviewing the impact of any policies on the
College governance plan; developing and implanting strategic diversity plans and
promoting College programs to reflect pluralistic values and goals.

Committee members in this Plan Year were:

The Achieving the Dream Committee’s (ATD) desire is to create a campus culture
that readily promotes and embodies equity. Equity has historically been at the center of
the ATD mission. In 2015, College Council approved the Committee’s Diversity statement
and definition of Equity.

Diversity Statement

The administration, faculty, staff, and students at Kingsborough Community
College believe that the college is best served by having a campus that is truly diverse.
We strive to create a campus where the voices, talents, and skills of all members of the
college are valued and respected, and where all members of the college community can
thrive. We maintain that a student body, faculty, staff, and administration that reflect
the diversity of New York City is vital for the success of our community, allowing
opportunities for people with different perspectives, abilities and backgrounds to
interact with and learn from each other. We at Kingsborough Community College believe
that a focus on inclusive excellence — the proactive fostering of greater diversity,
inclusion, and ultimately equity at every level of college life — will maximize success for
all members of the college community.

Leadership and Vision Sub-Committee

Stephanie Akunvabey— Co-Chair, Director of Academic Affairs
Chris Calienes— Co-Chair, Assoc. Director of Institutional Research
Joanne Russell, VP of Academic Affairs and Provost

Richard Fox, VP of Institutional Research
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Faculty/Staff Teaching and Learning Sub-Committee
Janine Graziano—Director of KTCL

Lisa Paler— Faculty, History

Anthony Andrews— Director of Government Affairs
Evrick Brown— Faculty, Behavioral Sciences

Mabel Chee— Director of Development

Mark Eaton— Faculty, Library

Richard Fox, VP of Institutional Research

Raebeka King— Faculty, Library

Michael Klein—Registrar

Ronna Levy— Faculty, English

Kamili Posey— Faculty, History

Samantha Sierra — Director of Opening Doors
Loretta Taras — Director of Kingsborough Center for E-Learning
Tisha Ulmer — Faculty, English

Faculty Engagement and Communication Sub-Committee
John Acosta — Faculty, Communications

Tasheka Sutton-Young, Chief of Staff

Babette Audant— Director of Center for Economic and Workforce Development
(CEWD)

Elizabeth Basile— VP of Institutional Advancement

Sarah Bradwisch— Faculty, Nursing

Jennifer Corby— Faculty, History

Reza Fakhari, VP of Workforce Development

Marissa Joseph— Director of Career Services

Alissa Levine— Director of Operations, CEWD

Javier Morgades—Assoc. Director of Admissions

Janine Palludan— Assoc. Director of Academic Affairs
Jorge Zamudio— Faculty, Nursing

Data and Technology Sub-Committee

Chris Calienes— Co-Chair, Assoc. Director of Institutional Research
Linda Biancorosso — Director of Institutional Research

Scott Cally — Faculty, Communications & Performing Arts

Mabel Chee— Director of Development

Daniel Collins — Faculty, Math

Mark Eaton— Faculty, Library

Faith Fogelman — TRIO

Asif Hussain — AVP and CIO of Information Technology

Gabrielle Kahn — Faculty, English

Amanda Kalin — Director of Curriculum Development and Program Planning
Lauren Levesque — Assoc. Director of Institutional Analysis

Helen Nasser — Director, Student Union and Intercultural Center
Student Union and Intercultural Center

Matthew Papier — Director of Testing

Peter Santiago - Assoc. Director of Access-Ability Services
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Data and Technology Sub-Committee cont’d
Cheryl Smith — Faculty, English

Hanane Elabid — Freshmen Year Counselors
Joseph Verdino — Faculty, Behavioral

Student Success Sub-Committee

Brian Mitra—Dean of Students

Peter Santiago — Assoc. Director of Access-Ability Services

Hattie Elmore — Director of Single Stop

Elizabeth Basile— VP of Institutional Advancement

Peter Cohen— VP of Student Affairs

Marylou Fierle — Faculty, Health, Physical Education

Wayne Harewood — Executive Director of Enrollment Management
Richard Legum — Faculty, History

Cindy Lui — Director of Freshman Services

Maudelyne Maxineau — Director of Center for Academic Writing Success
Melissa Merced — Director of Transfer

Joanne Meyers — Director of External Affairs

Helen Nasser — Academic Affairs

Mary O’Shea — Director of Student Success Center

Michael Rodriguez — Director of Men’s Resource Center

Emily Schnee — Faculty, English

Farshad Tamari — Faculty, Biology

Joseph Verdino — Faculty, Behavioral

University Management

The University’s Office of Recruitment and Diversity reports summary statistics to
senior management on a quarterly basis and provide periodic data files to the
colleges. Details of University reports and diversity programs are provided here:
Click for University Diversity Resources
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PART TWO: DATA AND ANALYSIS

The College analyzes data using multiple methods prescribed by regulation and best
practice in preparing Affirmative Action Plans. No one method provides a complete
picture, and none should be used as a sole measurement. Methods include:

o Workforce Analysis of employees within organizational units

e Establishment of Job Groups and relevant academic Disciplines

e Development of Labor Market Availability measures

e Utilization Analysis for Job Groups and Disciplines

e Review of Personnel Actions (e.g., Hiring, Separation, Promotion)

e Review of Recruitment Activity

e Review of Hiring from Civil Service applicant pools

e Review of Compensation.
Individuals interested in learning more about data analysis in Affirmative Action Plans

may wish to refer to resources provided by the U.S. Department of Labor’s Office of
Contract Compliance Programs (OFCCP) at: Click for U.S. Department of Labor Website

The source for this review and all subsequent data is an extract from CUNY’s system
of record, CUNYFirst, of full-time active employees and employees on selected paid
leaves (such as medical leave or fellowship/sabbatical leave) as of June 1, 2018. The
population does not include student workers or individuals employed by CUNY’s
Research Foundation. We created this extract in July, 2018.

To evaluate representation by race/ethnicity, we use federally-mandated categories
of Asian, Black/African American, and Hispanic. Employees who identify as American
Indian/Alaska Native and employees who identify as “Two or More Races” are not
listed separately, but are included in the Total Minority category. Employees
identifying as Hawaiian/Native Pacific Islander are listed with the Asian category.

To evaluate representation by gender, we use federally-mandated categories of Male
and Female.
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https://www.dol.gov/ofccp/regs/compliance/ofcpcomp.htm

WORKFORCE ANALYSIS

The Workforce Analysis is a review of protected groups (gender and ethnicity)
organized by department/unit and presented by job title in descending hierarchical
order.

The Workforce Analysis is intended to review overall representation of females or
minorities by organizational unit and title/rank within unit.

Due to length, the Workforce Analysis charts are not included in the Plan.

The College conducted a self-identification canvas in May 2018 by contacting
employees via email, encouraging them to update self-identification data. The College
provided instructions and a Question and Answer document explaining the reasons
behind collecting self-identification data, and stressing that providing this
information was voluntary.

In total, zero employee at the College did not identify a gender and one employee
either did not identify a race/ethnicity or did not completely specify one (for example,
identified as non-Hispanic without providing a specific race). Anyone who did not
specify a gender and/or ethnicity is included in the workforce analysis but not
included in a protected group for further analyses.

JOB GROUPS, DISCIPLINES, AND MARKET DATA

We base further analyses on creating job groups consisting of job titles with similar
responsibilities and opportunities for advancement. We conduct additional analyses
for Faculty and College Laboratory Technicians with groupings based on instructional
program (discipline) and academic department.

Appendix C presents further details of the titles included in each Job Group.
Job Groups
Job Groups are comprised of similar job titles based on duties, qualifications, and other

conditions of employment. The University reviews groupings annually. The Exhibit on
the following page lists the Job Groups and summarizes College staffing in each group.
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Exhibit: Job Groups and Staffing 6/1/18

Exhibit: Workforce Summary
Kingsborough CC Total Employees: 918

Executive/Administrative/Managerial

Job Group Staff Female # Female % Minority # Minority %
Administration 1 {Executive) 16 7 43.8% 8 50.0%
Administration 2 {(Manager) 98 72 73.5% 58 59.2%
Facility Manager 3 0 0.0% 1 33.3%
IT Computer Manager 5 0 0.0% 4 20.0%
Security Manager 3 0 0.0% 2 66.7%

Professional Faculty

Job Group Staff Female # Female % Minority # Minority %
Faculty-Professorial 252 138 54.8% 69 27.4%
Faculty-Instructor 6 4 66.7% i 16.7%
Faculty-Developmental 13 7 53.8% 4 30.8%
Faculty-Lecturer 80 44 55.0% 27 33.8%

Professional Non-Faculty

Job Group Staff Female # Female % Minority # Minority %
Accountant 6 5 83.3% 1 16.7%
Administration 3 {Professional) 130 96 73.8% 74 56.9%
Administration 5 {Engineer-Architect 3 1 33.3% 1 33.3%
IT Computer Professional 24 7 29.2% 15 62.5%
Nurse 1 1 100.0% 0 0.0%

Administrative Support Workers

Job Group Staff Female # Female % Minority # Minority %
Accountant Assistant 4 4 100.0% 1 25.0%
Administrative Assistant 15 15 100.0% 2 13.3%
Office Assistant 50 45 90.0% 12 24.0%
Mail Services Worker 4 1 25.0% 1 25.0%

Craft Workers

Job Group Staff Female # Female % Minority # Minority %
Basic Crafts-Buildings and Grounds 9 0 0.0% 4 44.4%
Laborers and Helpers 15 0 0.0% 13 86.7%
Skilled Trades-Supervisor 1 0 0.0% 0 0.0%
Skilled Trades 23 0 0.0% 8 34.8%

Technicians

Job Group Staff Female # Female % Minority # Minority %
Administration 4 {College Lab Tech) 33 14 42.4% 14 42.4%
Broadcast/Media 2 0 0.0% 0 0.0%
Engineering Technician 2 2 100.0% 2 100.0%
IT Support Technician 9 4 44.4% 6 66.7%
Print Shop 6 0 0.0% 3 50.0%

Service Workers and Others

Job Group Staff Female # Female % Minority # Minority %
Campus Peace Officer-Sergeant 12 5 41.7% 4 91.7%
Campus Peace Officer-Level 2 2 0 0.0% il 50.0%
Campus Peace Officer-Level 1 29 5 17.2% 28 96.6%
Custodial Supervisor 6 2 33.3% 6 100.0%
Custodial 56 17 30.4% 46 82.1%

Workforce Summary: Pagel
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Disciplines for Faculty and College Laboratory Technicians

Within each Faculty job group, we analyze utilization by academic program or
discipline. The University codes its disciplines using the U.S. Dept. of Education
“Classification of Instructional Programs” (CIP) and each College assigns its academic
departments to the disciplines. On an exception basis, we calculate a blended labor
market availability for interdisciplinary programs. Where multiple departments are
assigned to the same discipline, Chief Diversity Officers may review a break-out by
department.

We assign College Laboratory Technicians to one of two groups, based on assigned
department: College Laboratory Technicians-Science, Technology, and Engineering,
and College Laboratory Technicians-Other.

Appendix D details the academic program assignments used at the College for Faculty
and College Laboratory Technicians.

Labor Market Availability

Labor Market Availability is the measurement used to benchmark utilization of
protected groups. It represents the proportion of each protected group available for
employment in the labor market from which we recruit.

The University calculates availability by job group and discipline, based on internal
and external factors. The internal labor market is an estimate of eligible employees
on a promotional path into a job group and has been calculated based on employee
data in either fall 2013 or spring 2014. The external labor market uses location and
qgualifications of individuals available for employment, typically an education factor
and a geographic factor. Educational data comes from “Earned Degrees Conferred”
reports from the U.S. Department of Education (2013-2014 figures) and other
information comes from the American Community Survey of the U.S. Census (2007-2011).
Geographic factors may be National (generally for highest-level positions and faculty),
Regional (the four-state region of New York, New Jersey, Pennsylvania, and
Connecticut), or Local (New York City).
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CUNY reviews and updates Labor Market Availability figures every other year. There
were no updates made to the availability data this past year.

Appendix C (previously referenced) lists availability factors and weightings.

UTILIZATION ANALYSIS

Discussion

The College reviewed its employee population by Job Group and protected class in
comparison to Labor Market Availability for groups where there are five or more
employees.

We report underutilization when significantly fewer minorities or women are
employed than would be reasonably expected given availability. We report
underutilization where the utilization is more than 20% below availability and the
difference can be expressed as at least one full-time equivalent employee.

Job Groups and Disciplines for which there is underutilization are considered
priorities for College Affirmative Action programs.

Appendix E details each individual Job Group/Affirmative Action Unit and Academic
Program/Category (Faculty and College Laboratory Technicians).

Changes in underutilization from year to year may arise from multiple factors. These
include hires, separations (including voluntary separations and retirements), updated
Labor Market Availability and changes to the composition of Job Groups or Disciplines.
It is often not possible to pinpoint a single, direct cause, and it may not always be
possible to anticipate and/or prevent increases in underutilization in borderline
situations.

The following Exhibit summarizes staffing and underutilization for each job group with
a comparison to the two previous years.
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Exhibit: Summary of Historical Changes in Underutilization

Exhibit: Summary of Historical Changes in Underutilization -Staff

Kingsborough CC

This is a summary of utilization, and underutilization, of protected groups by staff Job Group. Only those groups with five or more

employees are included here.

This version compares underutilization for this report {2018) to that reported in the 2017 Affirmative Action Plan. If there is no entry
under Total Staff, this means that the discipline was not reported in the Affirmative Action Plan in one of the years.

Boxes in red represent increases in underutilization {negative progress); boxes in green represent decreases in underutilization {(positive

progress).

Job Group

Category: Executive/Administrative/Managerial

Administration 1 {Executive)
Administration 2 {Manager)

IT Computer Manager

Category: Professional Non-Faculty
Accountant
Administration 3 {Professional)

IT Computer Professional

Category: Administrative Support Workers
Administrative Assistant

Office Assistant

Category: Craft Workers
Basic Crafts-Buildings and Grounds
Laborers and Helpers

Skilled Trades

Category: Technicians
IT Support Technician
Print Shop

Category: Service Workers and Others
Campus Peace Officer-Level 1

Campus Peace Officer-Sergeant
Custodial

Custodial Supervisor

UNDERUTILIZATION

Total Staff Female Total Asian/Nat. Black/African Hispanic/
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Pac. Isl.
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